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oo Scceed In research and innovation?

Works 24/7

Is mobile

Can lift heavy equipment

Does excellent Research,
Teaching, Impact,
Engagement, Service

Attracts research funding

Passion for making a
difference for our lives

Has effective
communication skills

Can walk up steps
Doesn’t need quiet space

Does not need financial security

Is a leader
Hides any doubts

Doesn’t need to use the toilet

Can work in a laboratory
environment

Has no caring responsibilities

Can cope with tight deadlines

Has endless energy

Doesn’t need to take time off

Works independently

Is a man

Is good at networking

Changes topics easily

Can travel easily

Is white
Can think all the time

Keeps quiet when appropriate

Goes to conferences

Has no dietary
requirements / medication
needs / adjustments

Nicole Brown and Jennifer Leigh, Ableism in academia: Where
are the disabled and ill academics?. Disability and Society.
DOI:10.1080/09687599.2018.1455627
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Co-chair of
disabled
staff network



MANCHESTER
1824

The University of Manchester

What is disability?

A physical or mental impairment that has a
'substantial’ and ‘long-term’ negative effect on
your ability to do normal daily activities.

Equality Act 2010

Visual, Hearing, Learning, Neurodiversity,
Physical, Emotional, Cognitive
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What can we do to remove
barriers and create a positive,
inclusive research culture?

Start small! Little things can make
a difference. If unsure, ask!



Some ideas for discussion....

The University of Manchester

. Mentoring and Training for all researchers raising awareness
and covering how to ensure accessible teaching, conference
presentations, etc.

. Start a reading club to educate on key topics (e.g. ableist
language)

. Use guides for good practise for conferences, teaching,
research, etc.

. Think about your lab — are there any barriers? Can a disabled
researcher start now and feel included?

. Ask team members what works best for them.



What is in place already in HE?

The University of Manchester

Current Charter Marks for other minorities in HE
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EMPLOYER '

let's emd mental bealth discrimination

What about for disability?

(2 disability
B confident

EMPLOYER

Business
Disability

Disability
Standard

But still nothing that is
STEM-specific!

gov.uk/access-to-work



Key players and their work

The University of Manchester
National Association

NADSN * for Disabled Staff Network

\ | Chronically Academic
I/chronlcally
academic

Academic Mental Health
Collective

A resource for grad students and post-docs

A |A EIld] American Astronomical Society
IS LB Accessibility/Disability
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Professor Gareth Pender ®
Professor Kate Sang, PhD Disability and academic careers
Intercultural Research Centre
Heriot Watt University, Edinburgh Syt e B;‘;g%g‘;aﬁiﬁéﬂl‘ﬁ ki

k.sang@hw.ac.uk

- &
Twitter: @katesang
Academic carears are.. I m I

DISC focuses on early career entry to
the science sector. The aim of DISC is to
improve the recruitment, retention and
progression of postdoctoral disabled
scientists through an online training
portal designed to support employers
with disability inclusion and reasonable
adjustments.

e e e

https://migrantacademics.wordpress.com/2017/05/18/its—|ike-
having-a-second-job-disability-and-academic-careers/
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Dr Jonathan M Levitt

University of Wolverhampton
J.M.Levitt@wlv.ac.uk

Levitt, M. (2019). Investigating barriers to disabled people becoming academics or
conducting research. Nordic Network on Disability Research Conference,

Copenhagen, May 2019

Dr Jessica Boland

The University of Manchester
jessica.boland@manchester.ac.uk
Twitter: @DrJessBoland

#myscienceinquiry lead
Prof. Rachel Oliver,
University of Cambridge

Accessibility in STEM: Barriers facing disabled individuals in research
funding processes., https.//osf.io/uzsdk/
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Thank you for listening!
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